
 

 

 

 

HONORABLE MAYOR KEVIN JOHNSON            DECEMBER 26, 2014  

CITY OF SACRAMENTO 

915 I STREET 

SACRAMENTO CA 95814 

 

 

Mayor Johnson: 

 

On February 9TH, 2010, I advised you and the council that we needed an enhanced Racial 

Profiling Commission and that the commission meetings should be televised.  I also requested 

the police chief conduct monthly meetings, perhaps from the council chambers, to explain what 

was happening in the city and within the police department.  These requests centered on a clear 

need for more transparency and oversight of law enforcement. 

 

I appeared at council again on October 11TH, 2011.  While you were not at this meeting, I 

pointed out to the council a serious lack of African American officers existed in the police 

department.  I noted a recent report showed only 4% of sworn officers were African Americans.  

I clearly communicated to the council this was an issue that needed to be addressed. 

 

In the months that followed, I appeared at counsel two additional times.  I reminded you and the 

council I had submitted a letter with a series of questions for the police chief regarding these 

issues.  I also let the council know I had not received an answer to my letter. 

 

It took six months, but on April 23RD, 2012 I finally received an email answer to my letter from 

the police chief.  The following are a couple of his responses to my questions: 

 

Q: What is the ideal target number of African American officers? 

 

A: The Police Department does not have an “ideal” target number of African American 

officers.  We try to the best of our abilities to be reflective of the demographic in our 

community. 

 

I was told the Chief of police has an advisory committee of 15 citizens. 

 

Q: Do they keep minutes and can the public see the minutes? 

 

A: No minutes are kept. 

 

Despite my communication efforts, I never developed a sense you or the council had addressed 

these serious issues.  Years later, in the wake of the Ferguson riots, the issues I wanted addressed 

are the very things that are now on the table crying out for resolution.  With that  



 

 

 

background in mind, I make the following request of you: 

 

1)  Please give citizens a clear update on where you are with these issues so we can have some 

input on the final product regarding changes to the Racial Profiling Commission or its 

transformation into a more effective body. 

 

2)  Please make sure these commission meetings are televised. 

 

3)  Please make sure the police chief is required to attend commission meetings and answer 

questions from both the commissioners and the public. 

 

4)  If the department increases the number of sworn staff, (perhaps getting back to the 800 sworn 

officer slots it had several years ago) the city should employ about one hundred and twelve (112) 

African American police officers (matching the city’s 14% African American demographic).  

Considering current numbers of African American officers are under four percent (4%) and the 

impact of retirements, the city will need to hire approximately 80 African American police 

officers to close this African American racial inequality gap. 

 

Please explain to citizens how you will lead the fight to close this gap and in what time frame?  I 

believe anything beyond two years is a slap in the face and a continuation of ugly public policies 

that have produced hurtful and racist outcomes. 

 

I have included two video links of my city council comments on these issues: 

 

Regarding the Racial Profiling Commission: http://youtu.be/xDsHQ3XKTyY 

 

Regarding African American Officers: http://youtu.be/noaBgQw2NYA 

 

In closing, I remain ready to assist in these matters. 

 

Sincerely, 

 

 

______________________ 

Henry Harry 

Community Activist 
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